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LABOR DEPARTMENT 8UDGET INCLUDES MAJOR INITIATIVES 
TO AID DISADVANTAGED YOUTH AWD DISLOCATED WORKERS 


WASHINGTON -- President Reagan's Fiscal 1988 budget request for the 
Department of Labor calls for major initiatives to help dislocated Americans 
and disadvantaged youth secure jobs in a changing economic climate. 


“We face increasing challenges as we approach the year 2000," Secretary of 
Labor William E. Brock said. “These forward-looking proposals focus on the 
needs of dislocated workers and disadvantaged youth, preparing them not just for 
jobs today, but for the productive work of the future. 


“President Reagan's budget proposes a new Worker Adjustment Assistance 
Program to respond to dislocation pressures triggered by international 
competition, technological change, economic shifts and changes in consumer 
preferences." 


Under this proposal, the existing Trade Adjustment Assistance and Job 
Training Partnership Act (JTPA) dislocated worker programs would be merged and 
expanded in a single, integrated program of counseling, job search, basic 
education, literacy and skill training. 


Budget authority of $980 million will be requested for the program which 
will serve an estimated 700,000 dislocated workers. 


The second major legislative proposal highlighted by the Secretary would 
create a program to target training, education and support services to youth 
most in need--those from households receiving Aid for Dependent Children (AFDC). 


Under the $800 million proposal, the existing summer youth job program 
would be restructured, giving localities the option to conduct year-round 
programs, summer programs, or a combination of summer and year-round efforts for 
AFDC youth. 


"Since most members of AFDC families are concentrated in central cities," 
Brock said, “this comprehensive new program would better target resources to 
young people most in need of training and employment assistance." 


-more- 
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In addition, Brock said, “The budget provides adequate resources for the 
full range of other Labor Department responsibilities such as job safety and 
health and employment standards." -- 


The Administration's budget calls for $28.3 billion in spending authority 
for the Labor Department in the fiscal year beginning next October 1 and $25.4 
billion in actual outlays. 


Outlays for the Department are classified into three major functional 
areas. In Fiscal 1988, the amounts are: 


--Employment and training programs, which total $4.9 billion in outlays. 
This includes funds for JTPA activities including the AFDC Youth program, and 
for the proposed Worker Adjustment Assistance Program, Community Service 
Employment for Older Americans, and State Employment Service Operations; 


--Income maintenance programs, including benefits paid from the 
Unemployment Trust Fund, which total $19.1 billion; and 


--Worker protection, labor and employment standards, statistics and other 
staffing, which total $1.4 billion in outlays. These accounts support Federal 
staff to administer all of the Nepartment's programs. 


The Department's overall full-time equivalent (FTE) Federal staff for 
Fiscal 1988 is 18,060, a reduction of 279 from the Fiscal 1987 ceiling level. 
Except for planned reductions in certain programs and other planned 
efficiencies, these staffing levels represent a steady level of commitment of 
resources to carry out the Department's important legislative mandates. 


### 





Week of January 12, 1967 


BLACK WOMAN SELECTED FOR EXECUTIVE 
LEADERSHIP PROGRAM __ 


PHILADELPHIA -- Angela Smith, an auditor with the U.S. Labor Department's 
Uffice of the Inspector General here, has been selected to take part in a 
career development program, the agency announced. 


The program, the Women's Executive Leadership Program, is sponsored hy 
the Office of Personnel Management. The year-long initiative is designed 
to groom talented women “who have demonstrated potential for managerial and 
executive-level positions." 


The program helps women upgrade and further develop their job skills in 
preparation for career advancement opportunities through rotational work 
assignments of up to two months, including assigninents with the agency's 
headquarters in Washington, D.C. The program also includes orientation, 
classroom training, workshops to further clarify managerial roles, and the 
development of individualized career action plans outlining future develop- 
mental needs. 


Smith, a native of Norfolk, Va., joined the Labor Department in April 1985. 
While a college student, Smith did summer internships with the Government 
Accounting Office in Norfolk, Va., and with the National Credit Union Admin- 
istration in Washington, D.C. 

She has a degree in accounting from Norfolk State University. 

Smith is the daughter of Mrs. Alice 0. Story of Norfolk. 


## # 
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FILLERS FRUM THE U.S. DEPARTMENT UF LABOR 


The Fair Labor Standards Act of 1938 (FLSA) as amended, requires that 
most employees in the United States be paid a minimum hourly wage, and 
premium overtime pay after a certain number of hours. The minumum wage 
is $3.35 an nour, according to the U.S. Department of Labor. 


## # 


The Fair Labor Standards Act (FLSA) is enforced by the U.S. Department 
of Labor's Wage and Hour Division of the department's Employment Standards 


Administration. 


## # 


The Fair Labor Standards Act (FLSA) establishes minimum wage overtime 
pay, recordkeeping and child labor standards which affect some 63 million 
employees in private firms, 7.7 million employees of state and local 
governments, and 2.3 million federal government employees. The Act is 
enforced by the U.S. Department of Labor. 


### 








